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It gives me great pleasure as President of 
DIT to report upon the continuing devel-
opments and successes of the Institute 
over the last year. This period represented 
a time of exciting change in the life of the 
Institute. The year was characterised by a 
flurry of activity, which I believe we dealt 
with in a positive and forward way. 
The 1998/99 session was one of historic 
importance to DIT as our first year stu-
dents embarked on DIT degrees rather 
than those of the University of Dublin. We 
are a distinctive Institute, with a recog-
nised standard of teaching excellence and 
internationally renowned research capabil-
ities. As such the ability to award our own 
degrees was a necessary step in our devel-
opment. 
The DIT Alumni Association also went 
from strength to strength over the last 
year. The Association has built a large 
portfolio of benefits for full members 
including The Network newsletter, guest 
speaker evenings, seminars, reunions, 
alumni tracking, the DIT affinity card, VHI 
group scheme, and access to DIT libraries 
and facilities. 
DIT's newly designed and much 
improved web site has received a great 
amount of positive feedback, and the 
number of visitors is constantly increas-
ing. We envisage that the site will be a 
valuable source of information for both 
students and staff, the public, other aca-
demic institutions, the enterprise sector 
and anyone interested in finding out more 
about DIT's activities. 
One of the most important developments 
for staff, students and alumni this year is 
that DIT has been set unambiguously on 
the road to university designation . It is 
envisaged that designation can be 
achieved in a comparatively short term. 
The International Review Group, set up 
under Section 9 of the University Act, 1997 
has mapped out a clear path by which DIT 
will become Ireland's newest University. 
The Review Group has set out a number of 
criteria, which must be met in order for 
the Institute to attain university status. 
These include; 
• The development of academic struc-
tures and conditions to coincide with 
those in other universities 
• Raising the staff qualifications profile 
to 35% PhD and 55% Masters 
Further development in the area of Life 
Long Learning and the broadening of 
access to third-level education to all 
sectors of society. 
The Report gives a clear endorsement of 
the unique nature of DIT and its suitability 
for university status: 
"The DIT as a multi-level. multi-functional 
institution plays a unique role in higher edu-
cation in Ireland. Its strengths lie in the diver-
sity of its provision and the links it has built 
up with the industrial/business sectors and 
other economic and social interests. It empha-
sises service, consultancy and applied knowl-
edge, opening up avenues for part-time study, 
for 'non-traditional' students and providing 
opportunities for individuals to broaden their 
competence by combining the academic and 
the applied approaches to learning." 
We already have an exciting development 
programme planned to address many of 
the issues raised in the report. I am confi-
dent that we will meet all of the criteria 
set out and I look forward to implement-
ing the recommendations in conjunction 
with the rest of the DIT staff and the 
Higher Education Authority. 
Developments of a physical nature also 
occurred during the year. Discussions to 
acquire St. Brendan's, Grangegorman from 
the Eastern Health Board have progressed 
significantly. The property, which consists 
of a small number of listed buildings sited 
on some 65 acres of land, will make a sig-
nificant contribution to the development 
of the Institute. Building of the new 
Faculty of Business, as part of the Phase II 
extension to Aungier Street began in 
January 1999. This facility will allow for 
the transfer of students and staff from 
Mountjoy Square. The Institute has also 
purchased a number of properties in New 
Bride Street and is currently refurbishing 
them for staff offices. 
Our progress as an Institute over the 
last year has been remarkable. However, 
none of it would have been possible with-
out the dedicated and committed work of 
DIT staff. This Annual Report highlights 
their involvement in all aspects of the 
Institute's life. I would like to take this 
opportunity to thank the Governing Body 
and all staff members for their sterling 
work throughout the year. 
Dr. Brendan Goldsmith 
President 
Reamhra 
ag an Uachtaran 
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Is mor an ph§isiur dom mar Uachtaran ar 
Institiuid Teicneolaiochta Bhaile Atha 
Cliath, cur sios ar forbairti agus buanna 
leanunacha na hInstitiuide i rith na bliana 
seo caite. Ba tn§imhse i seo in ar thalar 
athru corraitheach i saol na hInstitiiuide. 
Fustar imeachtai a bhi mar saintn§ith na 
bliana agus creidim gur dheilealamar leo 
siud ar mhodh dana dearfach. 
Seisiun de thabhacht stairiUil don 
Institiuid ab ea an seisiun 1998/99, mar gur 
thosaigh ar mic leinn cead bliana ar 
cheimeanna de chuid an DIT in i ionad 
ceimeanna Ollscoil Bhaile Atha Cliath. Is 
Institiuid dhifriuil sinn, Ie caighdean 
muinte den chead scoth agus Ie cumas 
taighde a bhfuil cail idimaisiunta air. Mar 
sin ba cheim riachtanach i in ar bhforbairt 
an cumas a fhail chun ar gceimeanna fein 
a bhronnadh. 
Chuaigh Cumann Ceimith na 
hInstitiuide 0 neart go neart freisin i rith 
na bliana seo caite. Ta an Cum ann tar eis 
raon leathan buntaisti a chur Ie cheile da 
lanbhaill, ina measc an nuachtlitir The 
Network, oicheanta Ie aoichainteoiri, 
seimineair, cruinnithe, lorg ceimithe, carta 
coibhnis na hInstitiuide, sceim ghrupa VHI 
agus bealach isteach ar leabharlanna agus 
aiseanna eile na hInstitiuide. 
Ta Honionad na hInstitiuide deartha as 
an nua agus feabhsaithe go mor, agus an-
chuid aischothaithe dhearfaigh faighte 
aige. THon na gcuairteoiri ag meadu an t-
am ar fad. Creidimid gur foinse luachmhar 
eolais a bheidh san ionad don mhic leinn, 
don fhoireann, don phobal i gcoitinne, d'in-
stitiuidi acadula eile, don eamail fhion-
traiochta, agus d'einne eile ar speis do 
eolas a fhail ar imeachtai na hInstitiuide. 
Ceann de na forbairti is tabhachtai don 
bhfoireann, do na mic leinn agus do 
cheimithe i rith na bliana seo ab ea gur 
thosaigh an Institiuid go glan soileir ar an 
mbealach chun a ceapadh mar ollscoil. 
Creidtear gur feidir an ceapadh seo a 
bhaint amach taobh istigh de threimhse 
shachghairid. Rinne an Grupa Idimaisiunta 
Athbhreithnithe, a cuireadh ar bun faoi 
Chuid 9 d'Acht na nOllscoileanna, 1997, an 
bothar soileir a leagan amach chun go dti-
ocfaidh an Institiuid Ie bheith ina ollscoil, 
an Ollscoil is nuai in Eirinn. Leag an Grupa 
Athbhreithnithe amach lion de chriteir, ar 
ga iad a chomhHonadh chun go mbain-
feadh an Institiuid stadas ollscoile amach. 
Ina measc siud ta 
struchtuir agus coinniollacha acadula a 
fhorbairt a bheadh inchurtha leis na 
hollscoileanna eile 
• imHne caiHochtai na foime a feabhsu 
chuig 35% Ie PhD agus 55% 
Maistreachtai 
tuilleadh forbartha maidir Ie foghlaim 
saoil agus Ie leathnu fail isteach 
d'oideachas triu leibheal go dti gach 
chuid den tsochaL 
Aontaionn Tharascail an Ghrupa Ie nadur 
ar leith na hInstitiuide agus lena hoiriu-
nacht do stadas ollscoile. 
"Institiuid il-leibheal, il-fheidhmiuil atd san 
DIT agus imrionn si rol ar leith san 
ardoideachas in Eirinn. Is e an neart atd aici 
eagsulacht a soldthair, agus na ceangail atd 
togtha aici leis na heamdlacha tionsdaiochtal 
trdchtdla agus Ie luchtanna eile geil1eagracha 
agus siosialta. Leagann si beim ar sheirbhis, ar 
chomhairleoireacht agus ar eolas feidhmeach, 
osdaionn si bealai i gcomhair staideir phdir-
taimseartha, i gcomhair mic leinn 'neamh-thrai-
disiunta' agus soldthraionn si deiseanna do 
dhaoine a n-inniulacht a leathnu tri mhodhanna 
foghlama acadula agus feidhmeacha a chur Ie 
cheile". 
Ta clar corraitheach forbartha idir lamha 
againn faoi seo chun na fadhbanna a 
luadh sa tuarascail a reiteach Ta me cin-
nte go gcomhHonfaimid na criteir go leir a 
leagadh sios sa turasail agus ta suil agam 
go gcuirfear na moltai i bhfeidhm Ie cab-
hair fhoireann na hInstitiuide agus an 
Odarais Ardoideachais. 
Tharla forbairti fisiciule frisin i rith na 
bliana. Ta ceimeanna suntasacha de ant a 
sna comhnl.iti maidir Ie sealuchas a ghla-
cadh ar Naomh Breandan, Grainseach an 
Ghormanaigh 0 Bhord Slainte an Oirthir. Ta 
oireadh beg d'fhoirgnimh liostaithe ar tim-
peall 65 acra san ionad sin, agus cuirfidh se 
go suntasach Ie forbairt na hlnstitiuide. 
Thosaigh an obair togala ar Dhamh an 
Ghno, mar chuid de leathnu Phas II ar 
Shraid Ainseir, i mi Eanair 1999. Ceadoidh 
an ais seo tuilleadh mic leinn a agus baill 
fhoime a aistriu 0 Cheamon Mhuinseo. 
Cheannaigh an Institiuid oireadh de thithe 
ar Shraid Nua Bhride agus ta siad a ndeisiu 
anois mar oifigi don bhfoireann. 
Is suntasach ar bhforbairt mar 
Institiuid i rith na bliana seo caite. Niorbh 
fheidir e sin a dheanamh, Mach, gan 
saothar diograiseach dian foireann na 
hlnstitiuide. Cuireanna an Thrarascail 
Bhliantuil seo sios ar a mbaint siud Ie gach 
gne de shaol na hlnstitiuide. Ba mhaith 
liom an deis seo a thapu chun buiochas a 
ghabhailleis an gComhlacht Riartha agus 
Ie gach ball foime as a dtogha saothair i 
rith na bliana. 
An Dr. Brendan Goldsmith 
Uachtardn 
Introduction 
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This annual report for the period 1st 
September 1998 to 31st August 1999 pro-
vides a general overview of the operations 
for the year and highlights certain key 
aspects of the Institute's achievements. 
The 1998/99 academic year was the 
Institute's sixth full year of operation as an 
autonomous statutory body. 
Review of the 1998/99 Academic Year 
DIT continued to enjoy popular support as 
most applicants to the Central Applications 
Office (CAO) included a DIT course among 
their preferences. The enrolment figures 
illustrate the extent of DIT's multi-level 
activities. 
Student Enrolments in DIT Whole-time 
1995/96 9,993 
1996/97 10,227 
1997/98 10,012 
1998/99 9,863 
The table above shows the student 
enrolment figures for the past four years. 
Over that period, there has been little 
change in the total enrolment of 
whole-time and part-time students. This 
was due mainly to the chronic shortage of 
physical space which has prevented DIT 
from accepting m ore than a fraction of the 
applications it receives. 
The fall in the number of apprentices 
continued in the year under review. This has 
been due to changes that are external to 
the institute, related mainly to the structure 
of the labour force. However, there were 
signs that the situation was changing and 
that the number of apprentices would 
increase sharply. This will affect DIT at a 
later stage as the Institute caters mainly for 
apprentices at Phase 4 and Phase 6 of their 
apprenticeship. 
As noted elsewhere in this report, DIT 
acquired its own degree-awarding powers 
early in this academic year. Graduates of 
this year, however, received their degrees 
from the University of Dublin and 1,299 
such degrees were awarded. A further 1,608 
DIT certificates or diplomas were awarded. 
The Postgraduate area continued to develop 
and 16% of the awards made this year were 
postgraduate awards. The Institute has 
committed itself to further develop the 
number of postgraduate students, on both 
taught and research programmes, to 
approximately 1,500. 
A particular feature of the year was the 
number of partnership agreements signed. 
These agreements provide the opportunity 
for staff/students in a partner organisation 
to become eligible for DIT awards. 
This year such agreements were signed 
with the ESB, HARP (Historic Heart of Dublin 
Project) and the Irish Auctioneers and 
Valuers Institute. In addition the 
Institute continues to be involved with a 
Part-time A rentices 
7,956 3,649 
7,248 3,163 
8,308 3,017 
8,066 2,870 
wide range of industrial partners through 
its research contracts, student research 
projects and student placements. 
The Academic Council approved 
twenty-eight programmes in 1998/99; of 
these thirteen were postgraduate awards, 
twelve were undergraduate degree 
programmes and three were Certificate/ 
Diploma programmes. The high percentage 
of degree and postgraduate programme 
approvals is the result of the implementa-
tion of degree-awarding powers; there was a 
backlog of courses awaiting validation and 
many courses which had hitherto enjoyed 
an external award could now be proposed 
for a DIT degree award. The majority of DIT 
students continued to be enrolled on 
Certificate or Diploma courses. 
Support for staff development continued 
and details are provided elsewhere in this 
report. An innovation this year was the 
initiation of a BSc degree in Technology for 
non-graduate DIT staff. Thirty-nine staff 
enrolled on the three-year programme. 
DIT inaugurated its Learning and 
Teaching Centre (LTC) under the manage-
ment of Frank McMahon. The first full-time 
staff took up duty in May 1999 and the 
centre was housed in the Institute's premis-
es at Upper Mount Street. The objectives of 
the LTC include the design and delivery of 
staff development programmes to meet the 
learning and teaching needs of academic 
staff and the integration of modem technol-
ogy into the delivery of DIT programmes. 
The power to award degrees included 
the power to make honorary awards 
and, in April 1999, DIT made its first 
such awards, honouring six people for 
distinguished service. 
Operational Programme for the 
1999/2000 Academic Year 
The priority issues identified in the 
Institute's Operational Programme 
submitted in 1999 include the following: 
o Appointment of a Human 
Resources Manager. 
o Appointment of a Head of Buildings 
and Estates. 
o Appointment of an Employee 
Assistance Officer. 
o Finalistation of the new Faculty Structure. 
o Improving the Institute's resource of 
technical support. 
o Flexibility regarding improved opening 
hours of buildings. 
o Finalisation of negotiations regarding the 
PCW and increased academic staffing arising 
from the conversion of part-time hours. 
o Refining the Physical Development Plan. 
o Provision of adequate student facilities. 
o Increasing the number of mature students. 
o Appointment of a Community Education 
Links Co-ordinator to improve access for 
students from disadvantaged areas. 
o Building of a new Student Health Centre 
for the north city campus in Linenhall. 
o Further development of the Skills Shortage 
initiative by the provision of six additional 
degree programmes and six additional 
certificate/diploma programmes subject to 
availability of resources. 
Provision was made in the Budget submit-
ted with the Operational Programme for 
these developments which are subject to 
the approval of the Department of 
Education and Science. 
Financial Report 
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A summary of the Institute' financial 
perfonnance for the academic year 
1998/1999 is tabulated below. The 1997/98 
comparatives represent the audited figures. 
The summary shows little change in the 
structure of the Institute's finances when 
compared with the previous year. The 
Institute's income is derived from funding 
from the Department of Education 
IRE51.371m [65%] (63% in the previous 
year) with IR£10036m, [13%] (13%) from 
tuition fees and IR£17.967m [22%] (24%) 
from other sources. 
The major cost items continue to be 
academic costs IRE48.736m (59%) and 
premises costs IRE9.780m (12%). 
The deficit of £3.2m for 1998/99 arises 
from the Department of Education & 
Science annual funding process, which is 
calendar year based. The annual grant 
allocations (calendar year 1998 and 1999) 
are allocated by the Department of 
Education and Science to the financial 
year 1998/1999 on the basis of expected 
levels of expenditure. The reduction in 
reported income from Department of 
Education & Science is a result of this 
allocation process. 
This allocation process can lead to a 
reported surplus or deficit, which is 
attributable to timing differences between 
actual and expected expenditures. When 
actual expenditure in the financial year is 
above the grant allocation (which is based 
on expected expenditure) this will give rise 
to a deficit at the financial year end. This 
deficit will be eliminated in the following 
financial year, in the period 1 September-
31 December, as the Institute's 
expenditure matches its grant allocation 
for the calendar year. 
Modernisation of the Institutes 
Financial Systems 
The upgrading of the Institute's financial 
systems continued through 1998/1999. 
This included the introduction of a new 
computerised fixed asset system and the 
completion of the implementation of the 
unified payroll system. 
The Institute published its Euro 
conversion plan in this period. The plan 
detailed the main stages to be completed 
for a successful Euro conversion. The 
necessary changes to the Institute's 
financial policies and procedures were 
made to effect the requirements of the 
Prompt Payment Act during this period. 
The development of the Management 
Infonnation System was continued and 
is on target for stage one of the 
implementation in 2001. 
This stage will include a considerable 
improvement to the accounting student fees. 
Summary 0 Accounts in £000 s 1998 99 pen mg camp etton 0 au tt 
¥- • - - --. . 
Current Income 1 Sept- 31 Aug 1 Sep -31 Aug 
Department of Education and Science 47,230 51,371 
Release from capital account 5,941 5,324 
Thition Fees 9,700 10,036 
Research Consultancy & Development 4,747 5,691 
Interest Income 394 203 
Other Income 6,364 6,749 
Total 74,376 79,374 
Current Expenditure 
Academic Departments 43,799 48,736 
Academic Support Services 2,755 3,169 
Premises 8,522 9,780 
Central Administration & Services 7,645 6,280 
General Educational Services 1,269 1,226 
Student Facilities & Amenities 2,213 2,342 
Research Consultancy & Development 4,747 5,691 
Depreciation 5,941 5,324 
Total 76,891 82,548 
Surplus/(Deficit) for year (2,515) (3,174) 
Surplus at start of year 5,502 2,987 
Surplus at end of year 2,987 (187) 
Work of 
Academic Council 
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Academic Council is responsible under the 
Dublin Institute of Technology Act 1992 for 
developing, maintaining and enhancing 
academic standards and quality in all 
courses and programmes of the Institute. 
Each Faculty carries these responsibilities 
in respect of the courses and research 
programmes offered within that Faculty 
In order to help to deliver the highest 
possible quality of educational provision 
within all Faculties of the Institute, 
Academic Council has adopted the 
guidelines and procedures set out in the 
Quality Assurance handbook for the 
validation, approval, monitoring, review 
and general academic quality assurance 
in respect of all courses offered; both 
those leading to DIT awards and those 
leading to external awards. 
In 1998/99 a total of twenty-two course 
validations were approved as follows: 
1998/99 Meetings 
(including new courses, list of approval validating authority and awards) 
Approval Postgraduate Diploma/MSc in Applied Computing for 
14/10/98 Technologists 
Approval Postgraduate Diploma/MSc in Engineering Computation 
14/10/98 
Approval MA in Theory and Practice of Film Production 
11/11/98 
Approval BSc (Hons) Technology (for staff) 
11/11/98 
Approval Diploma in Professional Sales Practice 
13/01/99 
Approval Postgraduate Diploma/MA in Design in 
13/01/99 Digital Media 
Approval BSc (Hons) in Transport Technology 
13/01/99 
Approval BSc (Hons) in Mathematics 
13/01/99 
Approval MA in Journalism 
13/01/99 
Approval MSc in Architectural Inventory and Recording 
1.oJ-G2I99 (second stage) 
~ ---::::-:----Irish Auctioneers and Valuers Institute (IAVI) Approval 
10/02/99 Honours Degree - Membership of IAVI 
Approval Certificate in Technology (Technical Computing) 
14/04/99 
Approval BSc (Geomatics) 
14/04/99 
Approval Certificate/Diploma in Technology 
30/06/99 (Integrated Maintenance) 
Approval BSc in Printing Management 
30/06/99 
Approval BSc in Management and Law 
30/06/99 
Approval Postgraduate Diploma/MSc in Environmental 
30/06/99 Health (Risk Management) 
Approval MSc of the University of Dublin in Molecular 
30/06/99 Pathology 
Approval BSc in Property Studies 
30/06/99 
Approval BSc in Chemical Sciences 
30/06/99 
Approval Bachelor of Business Studies (Insurance) 
30/06/99 
Approval Masters in Business Administration (MBA) 
30/06/99 
DIT 
DIT 
DIT 
DIT 
DIT 
DIT 
DIT 
DIT 
DIT 
DIT & HHOD 
Historic Heart of 
~ 
~ 
DIT & IAVI 
DIT 
DIT 
DIT 
DIT 
DIT 
DIT 
U ~GJ) 
DIT & IAVI 
DIT 
DIT 
DIT 
Applica tions to Full-Time Courses 
through Cental Applications Office (CAO) 
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The Institute continued to remain a 
highly popular choice among applicants 
for full time courses through the CAO 
system in 1998. 
The number of institutions 
participating in the system was 38 (35 in 
1997) and the total number of courses on 
offer increased from 598 in 1997 to 663 in 
1998. The Dublin Institute of Technology 
offered 23 courses at degree level and 47 
diploma/certificate courses. 
There was a 10% increase in the 
number of courses on offer through CAO 
and the Institute continued to attract a 
similar percentage of applicants and first 
preferences for both degree and diploma/ 
certificate courses as in previous years . 
The total number of applicants to CAO 
in 1998 was 66,012 and of these applicants 
39,417 (60%) of these individuals included 
at least one DIT course preference on 
their applications. 
There were 54,190 applicants for degree 
courses and 48% of these (43% in 1997) 
included at least one DIT degree course 
among their preferences with 12% (9% in 
1997) opting for DIT as a first preference. 
On the diploma/certificate side, the 
Institute continued to attract the highest 
number of applicants and first preferences 
nation-wide. There were 58,711 individual 
applicants for diploma/certificate courses 
and 59% of these (63% in 1997) included 
at least one DIT course among their 
preferences with 31% (34% in 1997) 
including a DIT course as a first preference. 
Student Performance 
and Achievement 
Dublin Institute of Technology 
Annual Report 1998-1999 
Page 8 
Over 1,000 DIT students graduated with 
Degrees under the Partnership Agreement 
with the University of Dublin in 1999, 
having completed their courses in the 
1998/99 academic year 
Table 1 
Summary of Degree Awards 
in each Faculty in 1998/99 
Hons 1 • Hons 2.1 • Hons 2.2 • Pass • 
Table 2 
Summary of Certificate and 
Diploma Awards 
in each Faculty in 1998/99 
Distinction • Merit 1 • Merit 2 • Pass • 
The proportion of graduates with first 
class honours varies between faculties, as 
is normally the case (Table 1). A total of 
1,602 students graduated with Certificates 
or Diplomas from the Institute in 1999. 
Similarly, the distribution of grades also 
varies across faculties for Certificate/ 
Diploma courses (Table 2). 
Over 280 students graduated with 
taught-course postgraduate awards in 
1999 and a further 14 students were 
awarded Masters/PhD degrees by 
research in the same period. 
Faculty of the Built Environment Faculty of Business Faculty of Engineering 
Faculty of Science Faculty of Applied Arts Faculty of Tourism & Food 
Faculty of the Built Environment Faculty of Business Facul ty of Engineering 
Faculty of Science Faculty of Applied Arts Faculty of Tourism & Food 
Research and Development 
Activities in DIT 
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Postgraduate Programmes 
The postgraduate programmes can be split 
into two major sectors: 
• Taught courses postgraduate degrees 
• Postgraduate degrees by research 
Enrolments in postgraduate studies 
continued to grow in the academic 
year 1998/99 
Taught Postgraduate Courses 
Distribution of postgraduate students 
registered for taught courses in 1998/99, 
by faculty: 
Faculty of Applied Arts 179 
Faculty of the Built Environment 40 
Faculty of Business 108 
Faculty of Engineering 55 
Faculty of Science 42 
Faculty of Tourism & Food 24 
The majority of taught courses were fund-
ed by the National Advanced Technical 
Skills (ATS) Programme. 
Enrolments in postgratuate studies 
Taught 
Research 
Totals 
1995/96 
184 
173 
357 
1996/97 
201 
177 
378 
Overview of Research and 
Development Activities in the 
Postgraduate Research Area 
Research continued to be a significant 
activity in a wide number of schools and 
departments across the Institute in 
1998/99. Postgraduate research was 
concentrated on broad strategic research 
areas based on Irish industry priorities as 
well as undergraduate strengths within 
the Institute e.g. 
Business & Finance 
Logistics 
Art and Design 
Engineering 
Physics 
Social Science 
Tourism and Hospitality 
Marketing 
Environmental Health 
Biotechnology & Food 
Information Technology 
Media & Media Technologies 
Chemicals & Pharmaceuticals 
The Built Environment 
Humanities (Music & Drama) 
Mathematics 
1997/98 
386 
199 
585 
1998/99 
452 
217 
669 
There were 217 postgraduate research stu-
dents registered in the Institute at the end 
of the academic year 1998/99, distributed 
among the Faculties as follows: 
Faculty of Applied Arts 29 
Faculty of the Built Environment 12 
Faculty of Business 26 
Faculty of Engineering 28 
Faculty of Science 88 
Faculty of Tourism & Food 34 
SRD (Strategic Research and 
Development) Programme 
TWenty-one new research students 
commenced research under this 
programme in 1998/99. This programme 
is funded by the European Social Fund 
through the Department of Education & 
Science and the Department of Enterprise, 
Trade & Employment and provides 
postgraduate students with training in 
research and development in strategic 
technological areas . The aims of this 
programme are to enhance research and 
development capability in Ireland, to 
strengthen further the links between the 
Institute and industry/commerce in 
Ireland and Europe, and to provide high 
quality postgraduate research training in 
strategic areas to young graduates. 
DIT Scholarship Programme 
Ten new students commenced research 
under this programme in 1998/99. The 
programme aims to foster and further 
develop research across the Institute while 
increasing the number of postgraduate 
students in the Institute. 
Other Programmes 
Three new students registered on the 
Research Fellowship Programme and eight 
new students registered on the Part-Time 
Research Programme in the academic 
year 1998/99. 
Transfers from MPhil to PhD Register 
Ten students were approved for transfer 
from the MPhil to the PhD register in the 
academic year 1998/99. 
Theses Passed 
Twelve Masters by Research (MPhil) theses, 
one Postgraduate Diploma by Research 
(PgDip (Res)) and two PhD theses were 
passed in the academic year 1998/99. DIT 
awarded its first own research degrees in 
98/99, with five MPhil theses and one 
PgDip (Res) thesis. 
Research and Development Activities in DIT 
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Research Training Programme 
A comprehensive programme was offered 
to all research students (SRD, Scholarship 
and other programmes). The following 
training modules were offered over the 
course of the academic year in 1998/99. 
Project Planning Management 
Library Facilities 
Report Writing 
The Internet 
Thesis Write-up 
Presentation Skills 
Safety in the Lab 
SPSS for Windows 
PowerPoint 
Statistics 
Biostatistics 
Qualitative Research 
Market Research Evaluation 
Preparing a Business Plan 
Stress Management 
Assertiveness 
Conflict Resolution 
Time Management 
Motivation 
These modules were also offered to 
research supervisors in the Institute. 
Induction Course 
A two-day induction course for all new 
postgraduate research students was 
held on October 9th and 10th 1998, and 
featured sessions on postgraduate 
regulations, financial procedures, adapting 
to postgraduate research, roles of students 
and supervisors , research planning, report 
and thesis writing. 
Seminars 
All postgraduate research students were 
required to present three seminars on the 
progress of their work. These seminars 
were attended by the students, their 
supervisors, DIT academic staff and 
industrial partners. The aim of the 
seminars is to develop the student's 
presentation skills, to give them an 
opportunity to present their results to an 
expert audience, as well as to monitor 
their progress. 
Bi-annual Progress Reports 
Bi-annual progress reports were 
requested in March and September from 
all registered research students and from 
their supervisors and advisory supervisors. 
Research Workshops 
'TWo workshops were held in 1998/99 in 
order to discuss research issues in the 
Institute - one for Directors and Heads of 
School (6 May 1999) and one for research 
students (28 June 1999). 
-----1 
----
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Industrial Links: 
One of the requirements of the SRD 
programme is that research projects 
have an industrial partnerilink. The 
involvement of the industrial partner 
varies from assistance in facilitation of 
primary research, the resources 
(financial or otherwise) provided, 
placement of the students, supervision 
and access to facilities. 
The Institute is involved with a wide 
range of industrial partners, including 
small local companies, national 
organisations (e.g Coillte Teoranta, 
An Bord Bia, Bord Failte), and large 
multinationals (e.g. CISCO, Siemens 
Nixdorf Information Systems). 
University links: 
Inter-university research has been 
encouraged and has resulted in 
collaboration with many universities and 
other third-level institutions. A list of the 
institutions involved in DIT research 
projects in 1998/99 is outlined below: 
• Dublin City University 
• University College Dublin 
University of Limerick 
Karolinska Institute- Huddinge 
University Hospital, Sweden 
• NUl Maynooth 
• Trinity College Dublin 
University College Cork 
University of Strathclyde, Scotland 
University of Ulster Jordanstown 
Uppsala University, Sweden 
University of Turku, Finland 
The following institutions were also 
involved in a number of research projects: 
Royal College of Surgeons 
St. James Hospital 
• Marine Institute/Fisheries 
Research Centre. 
International 
International research collaboration is a 
fundamental goal of the Institute and 
several students have undertaken part 
of their research in foreign partner 
institutions. Research students also 
regularly attended and presented their 
work at international conferences in 
the UK, Europe and America. 
International Postgraduate 
Student Conference 
The First International Postgraduate 
Student Conference was hosted by 
Graduate Studies and Research in the DIT, 
Aungier Street on November 20th and 
21st, 1998. Strategic Research for Industry 
was the theme of the conference, which 
was attended by 350 delegates and 
opened by the President of Ireland, 
Mary McAleese. 
The conference was organised jointly 
by DIT, UCD, TCD, DCU, UL and Enterprise 
Ireland, and included presentations by 
students from all the Irish universities and 
the majority of the Institutes of 
Technology, as well as South Africa, 
Canada, Australia and the USA Keynote 
speakers included Prof Michel Lejeune, 
from Uganda Martyr's University, who 
discussed research in developing 
countries. Dr. Pat Cryer, of University 
College London, covered the generic issues 
facing research students and John Travers, 
of Forfas, spoke of higher education/ 
industry research partnerships. 
External Academic Links 
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DIT Research, Development, 
Consultancy and Training Centres 
The Radiation Science Centre organised 
the Eleventh International Congress on 
Radiation Research which took place in 
Dublin from 18-23 July 1999. 1,200 
delegates from around the world, experts 
in all facets of radiation, attended the 
event. The Congress is held every four 
years and is a showcase for state of the 
art research in Radiation Physics, 
Chemistry, Biology, Medicine and 
Protection. DIT played a major role in 
securing the conference for Dublin, in 
supporting the bidding process with 
DIT continued to develop its centres 
throughout the year. There were 16 centres 
in all, providing a range of important serv-
ices to industry from basic and applied 
research through to training and consul-
tancy These activities represented a signif-
icant level of activity in the various facul-
ties and across the Institute generating 
income in the region of,£2m derived from 
a combination of Irish graFlts (including 
Enterprise Ireland and Government 
Departments), EU funded grants and third 
party income. 
the International Association for 
Radiation Research and providing the 
organising Secretariat. 
The centres operating during the 1998-'99 
academic year are detailed hereunder as 
aligned to their most closely related faculty 
Centre for Social and Educational Research 
Digital Media Centre 
CRUBE (Consultancy and Research Unit 
for the Built Environment)' 
Building Information Centre 
Distance Learning Unit 
National Institute of Transport & Logistics 
Project Development Centre 
Applied Optoelectronics Centre 
Industrial Control Centre 
National Maintenance Centre 
National Satellite Services Centre 
Timber Development Centre 
Centre for Industrial & Engineering Optics 
Radiation Science Centre 
Food Product Development Centre 
Tourism Research Centre 
• CRUBE's activities as a separate centre 
ceased at the end of 1998, with these 
activities being subsumed under the 
Faculty of the Built Environment. 
DIT Alumni Association 
The DIT Alumni Association was 
established in July of 1997. Its firs t 
alumnus, the Taoiseach, Mr Bertie Ahem , 
TD officially launched the Association in 
December 1997. 
The Mission of the Association is to 
support alumni both here and abroad in 
their professional, social and education 
pursuits whilst developing an ethos of 
friendship, fellowship and communication 
for a reciprocal support relationship. 
To this end, the Association provides a 
range of benefits to its members including 
discounts on further education , VHI Group 
Scheme, access to DIT Libraries and sport 
facilities, reunions and invitations to DIT 
and DIT Alumni Association events. 
The DIT Affinity Credit Card has no 
annual fee and a preferential rate of APR. 
Each time a new account is opened, the 
DIT Alumni Development Fund receives 
a donation. 
During the period of review, chapters 
of the Association were established in 
New York, Boston, Los Angeles and 
San Francisco. Inaugural meetings were 
held in each city and local organising 
committees were appointed. 
The Inaugural DIT Alumni Association 
Christmas Homecoming was held in the 
Mansion House in December. The 
Homecoming provided an opportunity for 
overseas alumni to meet with Irish based 
alumni and Institute staff. 
The associations' newsletter 
'The Network' was made available on 
the Alumni website. 
Among the reunions held during the 
year were; Class of '72/'73 Institutional 
and Hotel Management, '88/'89 Marketing 
and Postgraduate Marketing, '89/'90 
Electrical/Electronic Engineering. 
European and International Affairs 1998/99 
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In line with its mission, the Institute 
participated in 1998/99 in a wide range 
of EU Education, Training and Research 
activities. 
In the area of Education and Training 
the principal beneficiaries were students 
and staff who received funding from the 
ERASMUS programme to study in other 
institutions in the ED. 
In the area of Research and Training, 
financial support was received for the 
following: 
European Social Fund 
• Pathways through Education Project-
EU Youths tart Programme 
Training and Development Centre in 
Early Childhood Care and Education-
EU NOW Programme 
Delivering the Information Age -
Training for Cabling in Buildings, EU 
ADAPT Programme 
FASTGROWTH Programme - EU SME 
Programme 
Onboard Ferries Training Programme -
EU INTERREG Programme 
EU Structural Funds (Enterprise Ireland) 
National Institute for Transport and 
Logistics 
LEONARDO Programme 
European Maintenance (EUMAS) 
Project (Engineering) 
European Hospitality Learning 
Programme (Tourism) 
WOMEC - Women in Industry: An 
Orientation Course for women in metal 
engineering, electrical engineering and 
construction sectors (Engineering, 
Bolton Street) 
Framework Programmes for Research 
and Development 
• SYNEX Project in conjunction with 
TCD and run by the Industrial 
Control Centre 
• EMMA -European Masters in Design and 
Digital Media (Applied Arts) 
• RADINSTAB - Genomic Instability 
project (Radiation Science Centre) 
• PATHBASE (Concerted Action) 
(Radiation Science Centre) 
Clinical Analyser Interfaces to 
Laboratory Information Systems 
Utilising Rotary Kiln Technology to 
Recycle Waste into Synthetic Aggregate 
both projects run by the Science 
Faculty in Kevin Street 
Other 
• Skillsnet - National 
Maintenance Centre 
Skillsnet - Tourism Research Centre 
Degree Awarding Powers 
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The quality assurance procedures of DIT 
were assessed by an International Review 
Team in 1996 with a view to advising the 
Minister for Education on whether DIT 
should be given degree-awarding powers. 
The Review Team was chaired by Professor 
Harry McGuigan, Pro Vice Chancellor, 
University of Ulster 
Following the successful outcome of 
the review, the Government agreed in April 
1997 to grant degree-awarding powers, at 
undergraduate and postgraduate levels, to 
the Institute. 
The degree-awarding powers came into 
effect in September 1998. From that date, 
students who registered for the first time 
on degree courses were registered on 
courses leading to DIT degrees. It was 
agreed that students who were already 
embarked on DIT courses, which led to 
degrees of the University of Dublin, would 
qualify for University of Dublin awards on 
successful completion. In welcoming the 
initiation of the new awarding powers, the 
President paid tribute to the University for 
its support and collaboration over more 
than twenty years. 
University Status 
An International Review Group chaired by 
Dermot Nally, former Secretary to the 
Government was appointed by the Minister 
for Education in July 1997 to advise the 
Higher Education Authority under Section 
9 of the Universities Act, 1997 on whether 
the Dublin Institute of Technology should 
be established as a university. 
The group reported in November 1998 
recommending that DIT should become a 
university provided that certain develop-
ments were successfully implemented. It 
was estimated that these developments 
could be accomplished within three years. 
It was further recommended that the HEA 
should monitor progress by DIT on the 
implementation of the recommended 
changes. The Governing Body of DIT 
welcomed the Report and in particular the 
Review Group's recognition that DIT can 
be a multi-level university as a major 
provider of education from apprenticeship 
to doctoral level. 
In February 1999 the HEA expressed 
concern at the recommendation that it 
"mentor" progress within DIT on the 
grounds that it would represent a 
confusion of functions and responsibilities 
for the HEA. It recommended against the 
immediate establishment of DIT as a 
university and that a further statutory 
review of the DIT should be undertaken 
should DIT make a further application. 
The Government accepted the 
recommendations of the HEA. 
Staffing and Related Issues 
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In April 1999, the number of academic 
staff was 741 full-time and 123 eligible 
part-time (EPT) or contract academic staff. 
The administrative (195), Library (45), 
Technical support and Maintenance staff 
(309) added to the academic staff, gave a 
total staffing in excess of 1,411. 
Since its establishment in 1993, the 
Institute has been very aware of the 
importance of providing a continuous 
programme of staff development, 
particularly as it is an organisation whose 
primary resource is its staff members, who 
have to be up-to-date if they are to 
function effectively This realisation is 
reflected in the increasing portion of DIT 
budget allocated to staff development over 
the past few years. 
The Institute recognises that to enable 
it to achieve its objectives, it requires highly 
motivated and skilled staff, who are com-
mitted to high standards of service, and 
who, reciprocally, have progressive working 
conditions, opportunities for personal 
development and equitable rewards. 
The objective is to ensure that the 
Institute attracts, retains and motivates 
staff of the highest calibre. 
Staff Training & Development in DIT 
Staff Development Committee 
The Staff Development Committee, set 
up by the President in September 1996 to 
consider the implementation of a Staff 
Development Policy, held its final two 
meeting in September and October 
1998 under the Chairmanship of 
Paul O'Sullivan, Director of the Faculty of 
Business. The committee adopted its final 
report on a draft policy for submission to 
the Directorate. 
A new committee under the chairman-
ship of Robert]. Lawlor, Secretary/Director, 
held two meetings during the academic 
year in May and June The first task 
undertaken by this committee was to 
review the draft policy document 
proposed by the previous committee at 
the request of the Directorate. 
Staff Development Unit 
The Staff Training & Development Unit 
moved to 14 Upper Mount Street, Dublin 2, 
on Monday 19th July, 1999. The accommo-
dation which is shared with the Learning 
& Teaching Centre includes two small 
training rooms and an IT Training Room. 
Training & Development Activities 
The total amount spent by DIT in support 
of its commitment to the continuing 
training and development of staff was 
£544,000. This figure represents above the 
line costs. This included short in-service 
training courses, seminars and workshops, 
attendance at conferences, fee support for 
staff pursuing advanced qualifications and 
participation in Masters and Primary 
Degree programmes under the ESF 
Training of Trainers Programme. 
Short Courses organised by the Staff 
Training & Development Office 
A total of 1307 staff members participated 
in 118 short courses and workshops 
organised by the Staff Training & 
Development Office. 
Staff Induction Programme 
The annual Staff Induction Seminar for 
newly appointed staff, was held on 24th 
September 1998. A total of 84 academic, 
administrative and library staff attended. 
A follow-up seminar for academic staff 
was held on 19th October 1998, with a 
total of 14 staff in attendance. These 
seminars were favourably received, with 
positive and encouraging feedback. 
Fee Waivers for staff pursuing 
DIT evening courses 
A total of 66 staff were granted fee waivers 
to DIT evening courses through the formal 
fee waiver process at a cost of £26,341. 
Examination Fee Refunds 
Five members of staff were granted 
refunds of examination fees at a total 
cost of £348. 
Staffing and Related Issues 
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Training of Trainers Programme 
Advanced Qualifications Strand 
A total of 82 staff were refunded tuition 
fees under the Fee Support Scheme at a 
total cost of £120,262. 
Short Course Strand 
Details of Short Courses run under the 
Training of Trainers Programme for the 
session are as follows: 
September to 
December 1998 
15 Courses Cost: £30,682 
January to 
August 1999 
34 Courses Cost: £54,470 
Total 
Masters Degree Strand 
A total of 58 staff participated in 
various modules of the Masters 
Degree Programme. 
Primary Degree Strand 
£85,152 
A total of 18 staff participated in the B.Se. 
Programme run under the Training of 
Trainers Programme. 
Technology Degree Programme 
Academic Council validated two courses 
to be run under this programme. 
39 members of staff participated in 
year 1 of the programme as follows: 
B.5e. In Technology 
& Education 19 staff members 
B.Se. in Technology 21 staff members 
The cost of running the programme for 
the academic year was £104,074. 
Statement on Equality 
It is the policy of the Institute to promote 
genuine equality of opportunity The 
objective of the Institute's document 
entitled "Policy on Equality of Opportunity 
in Employment" is to create an awareness 
of the need for equality of opportunity in 
employment in the Institute and to foster 
a climate in which equality of opportunity 
is developed and promoted in accordance 
with the spirit as well as the letter of the 
legislation. The Institute is committed to 
ensuring that its employment policies and 
its personnel policies and practices comply 
with the provisions of the law; and do not 
discriminate on the grounds of sex or 
marital status and do not indirectly 
impede equality of opportunity 
The Institute is committed to creating 
an environment that is free of harassment! 
bullying and within which all staff and 
students respect one another's human 
integrity. All staff and students have the 
right to be treated with dignity No student 
or staff member of the Institute should be 
discriminated against or treated unfairly 
because of their gender, marital status, 
family status, sexual orientation, religious 
belief, age, disability, race or membership 
of the traveller community. It is recognised 
that harassment can seriously damage 
working and social conditions for staff and 
students. Harassment during the course of 
work , study or any other activity of the 
Institute will not be tolerated. 
Statement on the 
Irish Language 
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Cur chun cinn na Gaeilge 1998/1999 
Coiste sealadach faoin nGaeilge 1998 
Bhunaigh an Comhlacht Riartha Coiste 
sealadach faoin nGaeilge in 1997 chun na 
bunpholasaithe ata leagtha amach thios a 
dn§achtadh, agus iad bunaithe ar an Acht 
DIT 1992. 
Glac an Comhlacht Riartha leis na 
bunpholasaithe seo a leanas: 
• go mbunofai comhchoiste leis an 
gComhairle Acaduil chun an Ghaeilge 
agus an tSaiocht Naisiunta a chur 
chun cinn 
go n-insealbhofai fograi datheangacha, 
nuair is cui e sin, ar fud na hlnstitiuide 
• ag glacadh leis go bhfuil an 
staiseanoireacht reatha datheangach, 
mar sin fein, go dtabharfai an 
tosaiocht cheanna don Ghaeilge agus 
don Bhearla in aon dearadh nua a 
dheanfai ar an staiseanoireacht 
amach anseo 
go mbeadh gach foilseachan oifigiuil de 
chuid na hlnstitiuide datheangach, 
nuair is indeanta e sin 
go solathrofai oiliuint do na 
teileafonaithe chun gur feidir leo 
freagairt do cheisteanna as Gaeilge 
go ndeanfai machnamh ar cheapadh, 
ar bhonn ceimseach, duine amhain 
riarthach ar a laghad i ngach oifig 
phoibli, a d'feadfadh ceisteanna a phle 
as Gaeilge 
• go gcomhshnaidhmfi an Ghaeilge mar 
chuid riachtanach de gach imeachta 
deasghnach 
go gcuirfi cursai athnuachana ar fail 
do bhaill fhoime, cursai a bheadh 
spraoiuil 
• go mbeadh raon focloiri agus abhair 
chomhaimseartha leimh as Gaeilge ar 
fail i ngach leabharlann 
• go n-iarrfai ar an Uachtaran forbairt 
chursa lanaimseartha cheime tri 
Ghaeilge a thosu 
go solathrofai achmhainni breise don 
Chumann Gaelach chun imeachtai 
breise soisialta tri Ghaeilge a eagru do 
na miclinionacha leinn 
• go bhfagfadh an Institiuid ceangal 
uirthi fein, sa mheantearma, a gno a 
dheanamh Ie baill fhoime, Ie 
miclinionacha leinn agus leis an 
bpobal i gcoitinne, tri Ghaeilge, nuair a 
iarrtar e sin 
go ndeanfai machnamh ar scolaireacht 
iarcheime de chuid na hlnstitiuide a 
chur in airithe gach bliain i gcomhair 
shaothair maidir Ie Gaeilge agus/no 
leis an tsaiocht naisiunta. 
Cornhchoiste urn Ghaeilge agus an 
tSaiocht Naisiunta 1999 
Bunaiodh an Comhchoiste um Ghaeilge 
agus an tSaiocht Naisiunta i mi 
Feabhra 1998 chun monatoireacht ar 
chur i bhfeidhm na bpolasaithe seo 
agus polasaithe nua a fhorbairt agus 
go mor mhor polasaithe maidir Ie 
caomhnu agus cur ar aghaidh shaiocht 
na tire. 
T8. fograiocht nua a pleanail don 
Institiuid ina hiomlaine i lathair na 
huaire, agus ta se i gceist go mbeidh si 
seo datheangach agus suaitheantas na 
hlnstitiuide comhshnaidhmthe inti. 
• Ta dul chun cinn leanunach a 
dheanamh maidir Ie foilseachain 
oifigiula na hlnstitiuide a bheith 
datheangach. Chuige seo ta na 
Rialacha i gComhair Staideir Iarcheime 
tri Thaighde (2u heagran, 1997), 
Lamhleabhar Chinntiu Caighdeain 
ChUrsai (2u heagran, 1997), agus na 
Rialacha Ginearalta Measunaithe 
(1998) foilsithe ar bhonn datheangach. 
Leanfar leis an bproiseas chun na 
priomhfhoilseachain a dheanamh 
datheangach agus ta ceangal ar an 
gComhchoiste, Reamheolaire as 
Gaeilge a ullmhu sar i bhfad. 
• Ta cursai labhartha Gaeilge a solathar, 
a bhuiochas do Ghael Linn ar dtus, do 
bhaill fhoime. 
• Ta comhghnas go hiomlan datheangach 
in usaid cheana fein i gcomhair 
searmanais bhronnta gradam ar fud 
na hlnstitiuide agus ullmhaitear na 
leabhrain chucu siud ar bhonn 
datheangach. 
• Ta obair fos Ie deanamh maidir Ie 
searmanais eile agus beidh an cheist 
sin faoi bhraid an Chomhchoiste. 
Ta tosu deanta i gcuid de na 
leabharlanna focloiri agus abhair 
chomhaimseartha leimh as Gaeilge 
a chur ar fail agus beidh an 
Comhchoiste ag dul i gcomhairle leis 
bPriomhleabharlannai nua chun an 
obair seo a chur ar aghaidh. 
• Ta gearrchursa nua daingnithe agus 
ceadaithe (agus creidiuint acaduil ag 
baint leis) ar Ghaeilge agus Chultur na 
hEireann, dirithe ar mhiclinionacha 
leinn Erasmus 0 thiortha eile 
• Ta se beartaithe scolaireacht iarcheime 
amhain (as 20) de chuid na hlnstitiuide 
a chur in airithe gach bliain i gcomhair 
shaothair maidir Ie Gaeilge agus leis an 
gcultur naisiunta. 
I bhfomhar na bliana 1997 a cuireadh tus 
les an BA (Bainistiocht Aineasa) ag Sraid 
Chathal Brugha. Don chead uair ariamh i 
gcursa ceime ann bhi rogha ag na mic 
leinn staideir a dheanamh ar an Ghaeilge 
seachas ar teanga iasachta. Thapaigh 
seachtar as an chead rang seo an deis -
agus ceathrar deag a bhi sa rang Gaeilge 
an bhlian dar gcoinn. 
Governance 
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Meetings 
During this academic session a total of 
fourteen meetings of Governing Body were 
held. The business conducted at these 
meetings included the approval of staff 
appointments, superannuation payments, 
approval of monthly financial expenditure, 
consideration of Academic Council and 
other reports, approval of the Operational 
Programme and Budget for the year 
1999/2000 and consideration of the 
International Review Group Report on the 
Application of the Dublin Institute of 
Technology for Establishment as a 
University. 
Membership 
The Minister for Education & Science 
appointed Ms. Aine Rooney Oan.1999) 
and Mr. Denis Henderson Oune 1999) as 
ordinary members of the Governing Body 
under Section 4(1) (a) of the DIT Act. 
Mr. John Donnelly resigned his 
membership on 31st December, 1998. 
The Student Representatives, 
Mr. Ross O'Daly and Ms.Sarah McGovern 
completed their term of office in July 1999. 
Mr O'Daly was replaced by Mr. Nicholas 
Lawlor and Ms McGovern was re-elected. 
General 
Efforts to acquire the Eastern Health Board 
lands at Grangegorman continued 
throughout the year. 
Permission was received from the 
Department of Education & Science to 
proceed to tender for the second phase of 
the development of the Aungier St. site. 
Enterprise Ireland was appointed as 
consultant to the Institute on Health and 
Safety matters. 
Councillor Mary Freehill was congratu-
lated on becoming Lord Mayor of Dublin. 
The Chairman and President were 
authorised to sign the draft Financial 
Statement for the year ended 31st 
August 1997. 
The Operational Programme 1999/2000 
and Financial Budget 1999 were approved. 
It was noted that DIT had received the 
largest number of first preferences for 
degree courses in the CAO applications 
scheme for entry in 1999. 
The initiation of a Team Building 
Exercise for senior and middle manage-
ment staff was approved. 
The establishment of a European 
University Hospitality Masters Network 
was approved. 
Governing Body confirmed its commit-
ment to the training of apprentices. 
The Qualifications (Education & 
Training) Bill, 1999 was considered and 
amendments were proposed to the 
Minister for Education. 
Governing Body congratulated staff on 
receiving approval from the Higher 
Education Authority, under the terms of 
the "Programme for Research in Third 
Level Institutions 1999-2001, for a research 
project in DIT Kevin Street totalling £8.5m. 
Presentations Made. 
The Community Education Links Co-ordi-
nator presented a report on the Institute's 
Community Links Programme. 
The Director of the Built Environment 
presented a report on the work of the 
Faculty. 
The Chairperson of the Student 
Services Council presented the Annual 
Report of Council for the year 1997/98. 
The Annual Report for the Library 
Services for 1997/1998 was considered. 
Honorary Awards. 
The inaugural conferring of Honorary 
Doctorates took place in Dublin Castle 
on 13th April 1999 . The following were 
conferred: 
Mr. Bertie Ahern, TD, 
An Taoiseach 
Mr Peter Cassells , 
Irish Congress of Trade Unions 
Prof. John Lewis , 
Dublin Institute for Advanced Studies 
Mr. Frank McCabe, 
INTEL Corporation 
Dr. Tom Mitchell , 
Provost, Thnity College, Dublin 
Ms. Sonia O'Sullivan, 
International Athlete 
Ms. Lorraine Sweeney, 
Small Firms Association 
Mr. Bill Whelan, 
Composer. 
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A Community Education Links Co-ordinator Studentships: 
was appointed on a full-time basis in DIT awards approximately 12 studentships 
September 1997. The role of the Links of £1,000 per annum to financially 
Co-ordinator is to identify, develop, and disadvantaged pupils of inner city schools 
co-ordinate the various initiatives of DIT in who obtained a place in DIT The students 
regard to disadvantaged communities and are also supported in regard to study/per-
aid in the formulation of future policy in sonallacademic problems that may arise. 
this regard. Because DIT is located within 
the Dublin inner city, which has the least 
representation in third level nationally, the 
initial main focus of the strategies were in 
this particular area. In this context the 
Community Links Programme was devel-
oped. The Community Links Programme is 
composed of the following initiatives. 
Supervised Study Programmes: 
These programmes involve both primary 
and secondary disadvantaged schools in 
the inner city. Currently there are four DIT 
sites (Kevin Street, Bolton Street, Aungier 
Street and Cathal Brugha Street) involved. 
In regard to the primary schools the stu-
dents/staff participate in the programmes 
on site within the school itself. The 
secondary school programmes involve a 
mentoring approach and takes place 
within DIT These programmes assist in 
the removal of educational barriers, 
development of a familiarity with third 
level education and the supply of role 
models, information and guidance to the 
participating schools. 
Educational Awareness Programme: 
This programme involves visits by young 
first and second year pupils from inner 
city schools to DIT Colleges. The aim is 
to instil an awareness of the relevance 
and benefits of education. It involves 
demonstrating interesting aspects of 
courses and research that the pupils can 
relate to (Hologram, Satellite Tracking 
System, computer aided design etc). 
Visits are also undertaken by the senior 
cycle students and include exposure to 
information technology/internet etc., 
attendance on induction day and liasing 
with DIT staff regarding courses and careers. 
Computers and Equipment: 
The DIT also acts as a material or human 
resource for local disadvantaged schools 
and communities. In this context surplus 
working equipment such as computers, 
microscopes, audiovisual equipment etc. 
have been distributed to schools and 
community groups in need. To date 100 
computers have been donated. 
A technical support group has been 
formed by DIT computer science students 
who locate, commission and troubleshoot 
problems that may arise in using this 
equipment. In addition DIT staff run train-
ing courses for teachers of these schools. 
A new project Dublin Inner City School 
Computerisation (D.ISC) was initiated in 
collaboration with Fujitsu Siemens, the 
National Centre for Technology in 
Education and the Dublin Inner City 
Partnership. The objectives are to upgrade 
20 inner city disadvantaged status schools 
to full multi-media capacity over three 
years, put in place IT training for 
approximately 350 teachers, identify and 
evaluate relevant educational software for 
use in the classroom and provide full 
administrative and technical support for 
the duration of the project. 
Pathways through Education Project: 
The Pathways through Education Project is 
European funded under the Youths tart 
Initiative. This project has arisen from a 
joint application by DIT and the Dublin 
Schools Business Partnership of the Dublin 
Chamber of Commerce. The focus is to 
increase the participation and awareness of 
inner city pupils with regard to education 
by addressing the underlying issues of 
self-esteem, confidence and motivation 
using a multi-stranded approach. 
Intervention programmes are designed, 
developed and implemented within the 
mainstream classroom setting in three 
inner city disadvantaged status schools. 
The other strands of the project include 
interventions involving parents and 
teachers in an attempt to develop a holistic 
approach to educational disadvantage. 
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Student Counselling Service 
The Student Counselling Service enjoyed a 
very successful year. There was a dramatic 
increase in the number of students 
availing of the counselling service and it is 
encouraging to note that many students 
are seeking help at an early stage in their 
college career. The service was also 
successful in implementing therapeutic 
interventions for students at risk, many of 
whom have presented to the service with 
suicidal tendencies. All of the Counselling 
team are psychologists and therefore 
carry an expertise in the treatment and 
assessment of psychological/emotional 
difficulties as well as an, additional 
expertise in educational psychology 
which are not readily available in external 
health services. 
The range of activities includes 
the following: 
Individual Counselling: 
Essentially, the main activity of the 
counselling service is the provision of 
individual counselling to students. The 
kind of personal difficulties that students 
present are many and varied. Some 
difficulties result from nor.mative life 
experiences such as bereavement, 
unexpected traumatic experiences, broken 
relationship, meeting academic demands. 
Other concerns that they bring with them 
result from their earlier experiences, for 
example, childhood sexual abuse, a history 
of low self-esteem etc. Contrary to popular 
opinion, the amount of time taken up with 
students presenting with examination 
stress is quite small. In general, the more 
typical issues presented to the service are 
in the psychological/emotional area. 
• A total of 421 students attended the 
Counselling Service in the academic 
year 1998-99. 
Outreach programmes/interventions 
for students & staff: 
The service has also continued to expand 
and develop the range of proactive services 
and interventions provided to meet the 
needs of the wider population of students 
within the Institute. These include the 
following: 
Induction programmes 
Each member of the counselling team is a 
member of a local student development 
committee and is actively involved in the 
planning and development of induction in 
their various centres. As part of this 
programme, the counsellors are engaged in 
such activities as welcoming the new 
students, presenting a short talk on the 
service, meeting with students in a social 
setting, delivery of seminars on study skills 
and stress management etc. A central stu-
dent development advisory committee also 
met a number of times during the year to 
oversee and support the development of 
induction and related student development 
activities. This committee is made up of 
representatives of local student develop-
ment teams. 'TWo members of the coun-
selling team, including the Head of Service 
are members of this central committee. 
The Head of the Counselling Service also 
acted in an advisory role in the planning 
and development of induction in the 
Faculty of Applied Arts and also produced 
a revised draft on the Best Practice Model 
of Induction. 
Undergraduate programmes/interventions: 
A wide range of interventions and pro-
grammes are provided to students which 
include studyllearning skills, team build-
ing, taking tests with less stress, student 
empower.ment modules, critical incident 
debriefing, receptions for mature and 
international students to name but a few 
The service also provides a range of 
special leaflets and pamphlets on areas 
such as stress management, health 
awareness, study skills etc. 
Seminars for staff 
Special seminars for staff were provided 
by the service which included stress 
management and coping with students in 
distress. These were very well received and 
staff expressed an interest in attending 
seminars on related topics in the future. 
There were a number of other groups run 
for staff which included training on the 
role of the facilitator, exploring ice breakers 
and developing a plan for induction. 
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Other Programmes: 
Drug awareness Programmes: 
A series of drug awareness seminars for 
students and staff were organised by the 
Head of Counselling Service. These 
seminars were designed to educate 
students about drug use and the 
implications of drug abuse. 
Depression awareness seminar: 
The organisation AWARE in conjunction 
with John Broderick in the DIT Counselling 
Service and Student Union presented the 
last of a series of roadshows on depression 
to young people in DIT Kevin Street. 
Follow up students suffering from 
depression was arranged with an 
AWARE group based in TCD and students 
were also advised to contact the DIT 
Counselling Service 
Other Activities: 
Disability Service: 
The Disability Officer reports directly to 
the Head of the Counselling Service who 
oversees and manages the activities of 
this office. The type of duties include 
consultative work on specific student 
cases, the planning and development 
of the service, overseeing budget 
management, planning of special 
initiatives including the development of 
a disability policy and examination 
guidelines, awareness training for staff etc. 
The DIT Student Services Office 
The DIT Student Services Office operates 
in a variety of areas, including 
Student Accommodation 
information service; 
Student Welfare and financial support; 
• Health Services for students; 
• Personal Accident Insurance for stu-
dents; 
• Liaison with and funding of the 
Students' Union; 
Financial support of student clubs 
and societies. 
In 1998/99 these services were funded from 
the Student Services charge of £260 payable 
by whole-time students, while part-time 
students paid a Student Services Fee of £20. 
This, together with a contribution from the 
Department of Education and Science to 
the Student Assistance Fund, brought the 
total fund to £2,368,496, which was 
allocated as follows 
• Students' Union 
• Clubs and Societies 
• Student Welfare 
• Student Services Council 
Development Fund 
• Examinations 
and Registration 
Accommodation Service: 
The Student Services Office produced a list 
of available accommodation, both self-
catering and homestay, containing about 
500 addresses, and representing some 
1,200 bed-places, three-quarters of which 
were in homestay accommodation. 
Welfare and Support Services: 
Student Assistance Fund 
The Student Assistance Fund provides 
support for wholetime students who are 
experiencing financial hardship. In 1998/99, 
£115,000 was distributed among 152 
applicants, at an average award of £758. 
Child Care Support Scheme 
This scheme provides an average subsidy 
of up to £50 per week towards the cost of 
child care. In 1998/99, £35,000 was distrib-
uted among 32 student parents who could 
prove financial hardship. Most applicants 
are also entitled to state supports. 
Student Personal Accident 
Insurance Scheme: 
All whole-time students are covered by 
this scheme which provides benefit in the 
event of death or disablement, and also 
medical expenses, arising from accident. 
The annual premium is £46,000. 
Student Support Services 
Dublin Institute of Technology 
Annual Report 1998· 1999 
Page 22 
Health Services for Students: 
The Health Centres in Aungier Street 
and in Bolton Street, fully equipped as GP 
surgeries, and each staffed by two Practice 
Nurses and a Secretary/Receptionist, 
have been providing medical advice and 
treatment services to wholetime students, 
to an annual total of 11,000 consultations. 
Doctors attend at each Centre for about 
12 hours per week. The cost of this service 
in 1998/99 was £127,000. 
Other schemes provide assistance with 
the cost of 
• Specialist medical consultation; 
Psychological or Psychiatric 
assessment and treatment; 
Routine Dental and Ophthalmic 
treatment 
The total amount awarded to 42 
students under these schemes in 1998/99 
was £7,800. 
Careers Advisers: 
The deployment of five Careers Advisers is 
facilitated by funding from the Student 
Services Charge, at a cost of £125,000 in 
1998/99. 
DIT Students' Union: 
The Students' Union is funded to a total of 
£520,000 by the Student Services Fund, and 
provides a wide range of administrative, 
information, support and representational 
services to students . 
Clubs and Societies: 
Sports, Cultural and Social activities -
site based 
A total of £150,000 was allocated to the 
Sports and Cultural & Social clubs and 
societies in the major DIT centres in 
1998/99 
Sports, Cultural and Social activities - DIY-wide 
A total of £110,000 was assigned to the 
DIT Sports Committee and the DIT 
Cultural and Social Committee and was 
administered by these committees in 
fostering, encouraging and co-ordinating 
activities involving all of the DIT centres. 
Development Fund: 
A portion of the Student Services charge 
(20%) is set aside each year for the creation 
of a Development Fund to be assigned to 
the provision of centralised social! 
recreational amenities for DIT students. 
Chaplaincy Service 
An ecumenical Chaplaincy team provides 
a Chaplaincy service to the staff and 
students of the DIT. The team consists of 
a group of men and women representing 
the Catholic, Methodist, Presbyterian and 
Church of Ireland traditions . 
The DIT Chaplaincy team offers a service 
in the following areas: 
• Pastoral Care 
• Faith Formation Programmes 
Support around bereavement 
• Liturgy/Prayer Services 
Social awareness opportunities 
Collaboration in College Events 
• Support of Students' Union Activities, 
notably Clubs and Societies. 
Careers and Appointments Service 
In 1998 the Careers and Appointments 
Service expanded with the appointment 
of 5 additional Careers Advisers and 1 
Clerical Officer This brought to 8 the 
number of staff working in the Service. 
A comprehensive programme was made 
available to students, graduates and 
employers . In addition, a number of 
projects were completed that support the 
wider educational programme of DIT. 
Employer Programme 
The continuing vibrant economy saw an 
increase in the demand for graduates. A 
total of 40 presentations were made to 
final year students by employers with 
graduate vacancies and additional 
vacancies were notified to students by 150 
employers. To further facilitate employers 
and final year students dedicated Careers 
Fairs were held in the Faculties of 
Business, Engineering and Food and 
Tourism. In excess of 700 students 
attended these events. 
Staff from the Careers Service attended 
a number of industry events including the 
CONTACT Language Fair, FAS Opportunities 
Fair, Shelf Life Retailers Convention, the 
Dublin Tourism Fair and the Chamber of 
Commerce After Hours event. 
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Student/Graduate Programme 
J:)ecause workers in today's climate 
increasingly must take responsibility for 
their own career management the Careers 
Service designed. delivered and evaluated 
a series of workshops for students on 
career management skills. PROSPECT 
Planner. an interactive career guidance 
tool, was made available for use by 
students in each site library to enable 
them to assess their own skills and career 
interests. Students who needed individual 
assistance with career decisions were seen 
individually by Careers Advisers. 
Career decisions and career plans must 
be made on an informed basis and to 
facilitate students in this regard speakers 
with careers in science, business, 
engineering, the built environment and 
hospitality and tourism were invited to 
make presentations on opportunities in 
their fields. DIT Librarians also arranged 
for a careers information section to be 
included in each site library. 
Students and graduates were kept 
informed of current job vacancies through 
the weekly publication of the newsletter. 
'Graduate JobScene: A total of 1500 
vacancies were published in this 
newsletter which is made available on the 
internet and via emaiL 
To ensure a quality programme to 
students a survey of graduates was carried 
out on the extent to which their career 
decision-making and career information 
needs had been met by the Careers Service 
during their time in DIT. 
Institutional Support 
Following completion of a research project, 
a report entitled. 'Stepping into a Constantly 
Changing World' was produced on graduate 
transferable skills required in engineering. 
Funding was awarded by the Department 
of Education and Science for a joint 
proposal by the Careers Service and 
Counselling Service to investigate student 
attrition and retention in DIT. 
Professional Links 
The Careers Service collaborated with 
other associations and institutions 
through the following: 
• Represented the Association of Careers 
Services in Ireland on the sponsors' 
committee of the AlESEC Careers Fair 
in association with the AlB and The 
Irish Times 
• Participated in the AHEAD Open Day 
for sixth year pupils with disabilities 
applying to HE colleges 
Member of the review team for the 
Quality Assurance Audit of the 
Careers and Appointments Service, 
NUl. Maynooth 
• Chair of the Association of Graduate 
Careers Services in Ireland for the term 
Jan 1999-Jan 2001. 
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The First Destination of 
Award Recipients 
The Careers Service carried out an annual 
survey of the First Destinations of Award 
Recipients on its own behalf and that of 
the HEA. 
First Destination of 
Masters Recipients - 1998 
There were 71.4% of DIT masters 
recipients in employment and 21.4% went 
on to further study. A total of 7.1 % were 
seeking employment. 
First Destination of 
Primary Degree Recipients - 1998 
A total of 82.3% of degree respondents 
were in employment and 9.2% in further 
study. Those who went on to professional 
or vocational training represented 0.5% of 
respondents and 1.9% were seeking 
employment. The trend of taking a year 
out after graduation continues with 6.0% 
of respondents reporting that they were 
unavailable for work or study. 
• 
• • 
• 
• • • 
• 
Summary of 
First Destination of DIT 
Masters Graduates 1998 % 
Gained employment 71.4 
Further academic study 21.4 
Not available for 
employment or study 0.0 
Seeking employment 7.1 
Professional or 
vocational training 0.0 
Summary of 
First Destination of DIT 
Degree Recipients 1998 % 
Gained employment 82.3 
Further academic study 9.2 
Not available for 
employment or study 6.0 
Seeking employment 1.9 
Professional or 
vocational training 0.5 
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First Destination of 
Diplomates - 1998 
There were 58.6% of respondents in 
employment and 34.1% in further study. 
An additional 1.2% were in professional or 
vocational training. A total of 1.7% were 
seeking employment and 4.5% were 
unavailable for work. 
First Destination of 
Certificants - 1998 
A total of 30.2% of respondents who 
received certificates gained employment 
and 65.9% chose to go on to further study. 
Another 0.8% were in vocational training. 
1.0% were seeking employment and 2.1% 
were not available for work or study. 
• 
• 
• 
• 
• 
• 
• 
• 
Summary of 
First Destination of 
DIT Diplomates 1998 % 
Gained employment 58.6 
Further academic study 34.1 
Not available for 
employment or study 4.5 
Seeking employment 1.7 
Vocational training 1.2 
Summary of 
First Destination of 
DIT Certificants 1998 % 
Gained employment 30.2 
Further academic study 65.9 
Not available for 
employment or study 2.1 
Seeking employment 1.0 
Vocational training 0.8 
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Campus Development 
The Institute obtained Planning 
Permission for Phase 2, at DIT Aungier 
Street, for an 11,OOOsq.m extension to the 
existing building for the Faculty of 
Business. The accommodation includes 
major lecture theatres, classrooms, school 
office suites and academic accommoda-
tion. There will be a major restaurant 
facility on the ground floor, along with 
student facilities, and a Library for the 
Faculty extending over two floors. 
Further work was done on the 
re-planning of the lower ground floor area 
in Cathal Brugha Street for accommodation 
for a large student restaurant and associ-
ated catering facilities. A large post gradu-
ate laboratory was developed on level 8 of 
the new extension on Marlborough Street 
Safety Facilities Management 
The Institute continued the fire upgrading 
in DIT Kevin Street with work progressing 
on the installation of additional fire doors. 
Fire alarm systems were upgraded in 
smaller buildings. 
At the DIT Kevin Street campus, a 
cover for the swimming pool was 
installed. Purpose made Chemical Stores 
were also installed. 
The upgrading of the Network 
Infrastructure continued with a major 
installation in DIT LinenHall. 
Diary of Special Events 
Diary of Special Events 
1 September 199 -31 August 1999 
23 September 1998 
DIT launches new web site wwwditie 
09 October 1998 
DIT's Faculty of Built Environment host 
conference 'The Future of Housing in Ireland' 
22 October 1998 
NITL host first Annual Logistics 
Conference 'Logistics 1998' 
5/6 November 1998 
DIT's Faculty of Built Environment host 
major international conference on 
'Sustainable Design and Construction' 
20 November 1998 
President Mary McAleese opened worlds 
first International Postgraduate Research 
Student Conference in DIT Aungier Street 
23 November 1998 
DIT President, Dr Brendan Goldsmith 
issued a statement to make known the 
Institutes progress towards acquiring 
university status 
23 January 1999 
DIT hold Information Day 
08 February 1999 
Launch of DISC (Dublin Inner City 
Schools Computerisation) by 
an Taoiseach, Mr Bertie Ahern 
18 February 1999 
DIT awards its own degrees for the first time 
30 March 1999 
DIT's Faculty of Built Environment hold 
conference on 'Housing for All - a possibility? 
12 April 1999 
DIT hosts National Apprentice Competition 
13 April 1999 
Inaugural Conferring of Honorary Degrees 
in Dublin Castle 
24 April 1999 
DIT's Faculty of Applied Arts host confer-
ence on 'Divorce - no clean break with the past' 
4 May 1999 
Opening of DlT Temple Bar 
18/23 July 1999 
Radiation Science Centre host 11th 
International Congress of Radiation 
Research 
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